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WELCOME

Dear Cohort 18 Doctoral Scholar-Practitioners,

As we begin our inaugural semester here at California State University, San Bernardino, it is our sincere
privilege to welcome you to the Doctor of Education in Educational Leadership Program!

Our program is a very special place where we sustain a culture of mutual respect, collaborative inquiry,
scholarly practice, and practitioner-oriented academic endeavors. We are pleased that you have joined our
program and look forward to working with you through your studies.

Your choice to pursue the doctoral program highlights your dedication to both acquiring and sharpening
21-century leadership skills and increasing your responsibility as educational leaders. It is a clear
indication of your ongoing commitment to intellectual challenge in support of diverse environments.

We, the faculty and staff of the Doctor of Education in Educational Leadership, pledge to offer you the
same, and hope you will find in the program a continuing collegiality that sustains you in your leadership
roles.

This unique experience is awaiting you and we encourage you to call on the program director, esteemed

faculty and dissertation committee members, and program staff for support throughout your academic
involvement at CSUSB. We are here to participate in, and to cultivate, your success.

Most sincerely,
Your CSUSB Doctoral Team

Enrique G. Murillo, Jr., Ph.D.
Faculty Director
emurillo@csusb.edu

Chinaka DomNwachukwu
Dean
chinaka.domnwachukwu@csusb.edu

Stacey Ortiz, Ed.D. Candice Sykes, MPA
Program Specialist Administrative Support Coordinator
Stacey.ortiz@csusb.edu candice.sykes@csush.edu

Office of Doctoral Studies | College of Education Building, Room 335 | 909 537-5651 | edd.csusb.edu
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INTRODUCTION

The Doctoral Program Guidelines are designed to serve as a general guide for the
Doctor of Education in Educational Leadership program and to aid the student’s
orientation to, and progress in, the program. It is based upon the 2024-2024 Bulletin of
Courses of California State University, San Bernardino. The Bulletin represents the
official regulations and procedures of the doctoral program and is generally to be relied
upon to guide students.

The Guidelines will acquaint students (scholar-practitioners) and faculty with the
procedures of the Ed.D. Program in Educational Leadership, with selected policies and
regulations of CSU San Bernardino, and with some of the resources available to all as
doctoral scholar-practitioners. For many doctoral students with full-time job
responsibilities, developing a network of faculty and student colleagues can be a
challenge. In addition to attendance in classes, students attend specific seminars that seek
to provide guidance and support throughout the doctoral journey.

Special opportunities to meet with the faculty and staff are offered, beginning with the
mandatory orientation session in July. These opportunities offer additional ways for
scholars to become familiar with the research interests and projects of faculty and peers
and to gain insights on such matters as qualifying examinations or finding financial
support.

Scholar-practitioners also need to take responsibility for getting to know the CSUSB Ed.D.
faculty better through setting up interviews in order to make the best selection for their
dissertation committee.

Students are encouraged to work closely with advisors and faculty committees and with
program staff to complete the degree requirements.

As doctoral scholar-practitioners, you are responsible for following the procedures
outlined in the guidebook and for staying informed of program changes.



PROGRAM OVERVIEW

CSUSB Ed.D. in Educational Leadership Mission Statement

Context

The Inland Empire region, comprised of San Bernardino and Riverside counties, faces
considerable social, political, and economic challenges. These contextual challenges have a
direct impact on the quality of education across the PK-20 educational pipeline. Low-income
children, Students of Color, English learners, students with disabilities and many others face
resource deficiencies and inequitable opportunities to learn. Educational institutions must
effectively respond to these disparities by engaging parents and communities to establish
deliberate, co-equal partnerships that result in high-quality centers of educational excellence
for the 21st century.

Mission

The mission of the Doctor of Education program is to prepare educational leaders with the
knowledge base and skills to lead reform efforts that result in improved student outcomes and
who are committed to equity, inclusion, and social justice.

Commitments

We believe 21% century leaders must develop cultures of excellence in their respective
institutions and communities where educators and community stakeholders support, inspire,
and effectively communicate with one another; establish and maintain a culture of high
expectations; celebrate and cherish human relationships; and communicate these values clearly
and respectfully with all communities and stakeholders. Our leaders must also become
visionary agents of change who can solve pressing problems, are committed to lifelong
learning, are innovative, and are technologically savvy. Finally, our leaders must demonstrate
integrity, practice self-reflection, and strive towards in-depth knowledge of local cultures and
communities.

Through the coursework and design of the program, we will focus on equity, inclusion, and
social justice through the following commitments:

) Inclusivity: of people, perspectives, and purpose when working with students,
families, and communities to shape goals and outcomes;

b) Student Success: Relentless promotion of and creation of environments that promote
student success readiness at all levels of education;

0 Excellence: Commitment to learning from models of excellence and transforming
institutions, when necessary, to demand excellence, opportunity, and equitable outcomes;



d) Leadership Development: Equipping well-prepared educational leaders with the
knowledge, skills, and dispositions to lead and guide communities in positive
change in California's PK-12 and college/university systems;

e) Commitment to Praxis: Building research collaborates around “Community
Problems of Practice” that focus on relevant challenges in the field to improve student
achievement, opportunity, and communitywell-being;

f) Bridging the Pipeline: Preparing a pipeline of PK-12 educators/leaders and
community college/university leaders with continuous support for career and personal
growth;

9 Interdisciplinary: Engaging distinguished faculty and community stakeholders
with varied disciplinary perspectives in coursework examining research, theory, and
significant challenges; and

h) Community Engagement & Development: Including outstanding
community/educational leaders in instructional roles, mentoring roles, and in
curricular development as well as programmatic dialogue and decision-making;
Vision of stakeholders as partners for educational progress including students,
parents, educators, leadership, business partners, non-profits, and others;

California State University, San Bernardino and the Ed.D. in Educational Leadership have
been approved and accredited by the Western Association of Schools and Colleges (WASC).
The doctoral program is housed in the College of Education which is also accredited by the
California Commission on Teacher Credentialing (CCTC).

The faculty members in the California State University, San Bernardino doctoral program
represent broadly-based and disciplinary expertise such as educational leadership,
curriculum and instruction, educational psychology, counseling, language literacy and
culture, science education, quantitative analysis, management, communication, and public
administration.

CSU San Bernardino has several active research centers and institutes that help to create the
broad-based applied research culture of the program, such as the Institute for Research,
Assessment and Professional Development, the Center for Developmental Disabilities, the
Institute for Child Development and Family Relations, the Learning Research Institute, the
CSUSB Center for the Enhancement of Mathematics Education, and LEAD Projects. Faculty
have active research programs and/or initiatives, and scholar-practitioners are encouraged to
seek out such initiatives as possible dissertation opportunities.



PROGRAM OF STUDY REQUIRED FOR THE DEGREE

The Program of Study is 60 semester units in length and is designed to be completed in
three calendar years, including two summers. The 60 semester units include 27 Core course
units, 21 Specialization course units, and 12 Dissertation units. There are no units given
for the qualifying examination. The course of study is offered as a cohort program with a
fixed sequence of courses for all students. If, for any reason, a student must take a leave of
absence, they must work with the Doctoral Studies office to develop a new program plan.

Classes normally are taught using the executive model. This model is Friday 5:00 p.m. - 9:00
p.m. and Saturday 9:00 a.m. - 5:00 p.m. for only four weeks. Classes are held every other
weekend and scholars attend only one class at a time (two classes per semester).

On Saturday mornings the entire cohort will meet together on the San Bernardino campus. For
the Friday class, the classes may meet on Zoom. Summer courses are offered for two
summers and students must attend the summer courses; courses offered in the summer
cannot be taken as Independent Study courses during the academic year.

All students complete a dissertation based on a review of the literature and independent
research on a community problem of practice related to educational leadership, student
achievement, or school/community college improvement. Scholar-practitioners are assisted
in planning, researching, and writing the dissertation through research methods courses and
meetings with their dissertation chair. The final dissertation should be defended during the
spring semester of year three.

Students are strongly encouraged to plan ahead to finish all coursework and the
dissertation within three years.

Regarding requirements for graduation, the CSUSB Bulletin serves as the document to
be followed:

Doctor of Education in Educational Leadership Community College Specialization

Doctor of Education in Educational Leadership, PK-12 Specialization



http://bulletin.csusb.edu/
https://bulletin.csusb.edu/colleges-schools-departments/education/educational-leadership-technology/educational-leadership-community-college-edd/
https://bulletin.csusb.edu/colleges-schools-departments/education/educational-leadership-technology/educational-leadership-pk12-edd/

Ed.D. Roadmap Cohort 18 (Beginning FALL 2024)

Year 1 — Semesters

Fall 2024

Spring 2025

Summer 2025

EDDL 7901 Theories and Principles of Leadership (3)

EDDL 7801 Scientific Inquiry (3) (All) (Core and Research)

| EDUC 7907 Diversity and Equity in Education (3) (All)
(Core)

(ALL) (Core)

EDDL 7902 Leadership and Educational Reform (3)

(All) (Core)

EI General Acknowledgement (Form 1)
Annual Student Review (Form 2)
El Program Plan PK12

El Program Plan CC

EDDL 7803 Applied Qualitative Research (3) (All)
(Core and Research)

EDDL 7020 Foundations of Community Colleges and
Other Higher Education Systems (3) (CC) (Specialization)

EDDL 7012 Foundations of Leadership in PK-12 Institutions (3)
(PreK-12) (Specialization)

El Dissertation Committee Approval (Form 5)

Total: 6 units

Total: 6 units

Total: 6 units

Year 2 — Semesters

Fall 2025

Spring 2026

Summer 2026

EDDL 7802 Applied Quantitative Research (3) (All)
(Core and Research)

All (Core)

EDDL 7980 Qualifying Exam (QE) (0) (ALL)

El Application for the QE (Form 3)
Report of Completion of QE & Advancement to Candidacy (Form 4)

EDUC 7908 Ethical Leadership and Decision Making in Education (3)

El Update Program Plan for advancement to candidacy

EDDL 7905 Field-based Practicum in PK-20 Settings (3)
(All) (Specialization)

EDDL 7903 Leadership and Fiscal

Scheduling of the Proposal Defense (Form 6)
Completion of Proposal Oral Defense & Sum of changes (Form 7)
El Update Program Plan

Update Annual Student Review
IRB forms and approval letter (check IRB website)

Complete Ch 1-3 by March & send to committee
for review 2 weeks before preliminary defense
Schedule proposal defense between March & April
By April & post proposal defense submit

CITI Certification, IRB application*

*See IRB Process Flow Chart

EDUC 7420 Career and Technical Education Leadership
in Community College (3) (CC) (Specialization)

EDUC 7412 Leadership in Pupil Personnel Services
(3) (PreK-12) (Specialization)

EDDL 7904 Human Resources Development and
Management (3) (All) (Core)

After IRB approval, collect data (June-October)

Total: 6 units

Total: 6 units

Total: 6 units



https://www.csusb.edu/sites/default/files/upload/file/2024/Form%201%20REV%20CSUSB%20Doctoral%20Program%20General%20Policies.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%202%20%20Rev%20Annual%20Student%20Review.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Program%20Plan%2018PK12%20semester%20NEW.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Program%20Plan%2018CC%20semester%20NEW.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%205%20%20Dissertation%20Committee%20Approval%20Form.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%203%20Application%20for%20the%20Qualifying%20Examination%20for%20the%20Degree%20of%20Doctor%20of%20Educational%20Leadership%20at%20CSUSB.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%204%20Report%20of%20Completion%20of%20the%20Qualifying%20Exam%20and%20Advancement%20to%20Candidacy%20for%20the%20Doctoral%20Degree%20in%20Educational%20Leadership%20at%20CSUSB.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%206%20Scheduling%20of%20the%20Proposal%20Defense%20of%20the%20Dissertation%20Research.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%207%20Completion%20of%20the%20Proposal%20Oral%20Defense%20of%20the%20Dissertation%20Proposal%20and%20Summary%20of%20Changes%20Required%20by%20the%20Dissertation%20Committee.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%202%20%20Rev%20Annual%20Student%20Review.pdf
https://www.csusb.edu/institutional-review-board/irb-review/online-application
https://www.csusb.edu/institutional-review-board/human-subjects-ethics-training
https://www.csusb.edu/institutional-review-board/irb-review/online-application
https://www.csusb.edu/sites/default/files/IRB%20Process%20Flow%20Chart%20.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Program%20Plan%2018CC%20semester%20NEW.pdf

Program Plan Cohort 18 (Beginning FALL 2024) (Cont.)

Year 3 - Semesters

Fall 2026

EDDL 7120 Leadership for Teaching and Learning In
Community College/Higher Education (3) (CC) (Specialization)

EDDL 7112 Leadership for Teaching and Learning in
PreK-12f (3) (PreK-12) (Specialization)

EDDL 7220 Higher Education Organization,
Governance and Policy (3) (CC) (Specialization)

EDDL 7212 Public School Organization, Governance,
and Policy (3) (PreK-12)(Specialization)

EDDL 7804 Dissertation Study (6) (All)

El Update Program Plan

. After IRB approval, collect data (June-October)

. If graduating Spring 2027, file for a Graduation Check

. Between November-January: enter & analyze data, draft Ch 4 &
send to chair, work on Ch 5 while waiting for feedback

Spring 2027

ESPE 7906 Leadership in Program Development
for Students with Disabilities (3) (All)(Specialization)

EDDL 7320 Assessment and Data Drive Decision-making
in Community Colleges/Higher Ed (3)(CC) (Specialization)

EDDL 7312 Assessment and Data Driven
Decision-making in PreK-12 (3) (Specialization)

EDDL 7804 Dissertation Study (6) (All) Final
Dissertation Defense

El Update Program Plan
El Scheduling of the Final Defense (Form 8)

EI Completion of the Dissertation Final Defense (Forn

. Between January-February finalize Ch 4-5

. By February distribute entire dissertation to
committee for review 2 weeks before 2 weeks
before final defense

. By early March complete final defense
Check with Graduate Studies for submission
deadlines & how to submit to ScholarWorks

. Order cap and gown around February

Summer 2027

Anyone who has not completed by Spring
2027, must continuously enroll in each
semester for up to two additional years: Per
Executive Order 0991, “While the Ed.D.
program shall be designed to allow
completion of all requirements within three
years, the student shall have completed all
requirements for the degree within five
years of achieving classified standing in the
doctoral program.”

Continuous Enrollment must be

maintained through graduation
Dissertation work is contingent upon
availability of faculty during the summer.
File for a Graduation Check a semester
before graduation

KEY: Courses for PreK-12 Courses for CC Courses for All Total : 60 units
Core Courses .
Specialization Courses Dissertation Units Send documents to edd@csusb.edu
PreK-12 CC
Year 1: 18 Sem. Hrs. 18 Sem. Hrs.
Year 2: 18 Sem. Hrs. 18 Sem. Hrs.
Year 3: 24 Sem. Hrs. 24 Sem. Hrs.
Total: 60 Sem. Hrs. 60 Sem. Hrs.



mailto:edd@csusb.edu
https://www.csusb.edu/registrar/evaluations/graduation-requirement-check
https://www.csusb.edu/registrar/evaluations/graduation-requirement-check
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%208%20Scheduling%20of%20the%20Final%20Defense%20of%20the%20Dissertation%20Research.pdf
https://www.csusb.edu/sites/default/files/upload/file/2024/Form%209%20Completion%20of%20the%20Dissertation%20Final%20Defense.pdf
https://www.csusb.edu/graduate-studies/current-students/thesis-project-dissertation/deadlines-and-review-process

CATALOG DESCRIPTIONS OF COURSES

EDDL 7801 - Scientific Inquiry: Offers guided practice in the critical review and application of
current educational literature, the development of comprehensive research questions and/or
hypothesis development, and design of basic quantitative, qualitative, or mixed methods through
a field-based problem of practice approach. Three hours seminar and two hours activity. (3 units)
(ALL)

EDDL 7802 - Applied Quantitative Research: - Offers guided practice in developing and

conducting quantitative research in education. Supports the design and application of quantitative
studies adhering to rigorous scientific standards, including data analysis and write up. (3 units)
(ALL)

EDDL 7803 — Applied Qualitative Research: Offers guided practice in developing and

conducting qualitative research in education. Supports the design and application of qualitative
studies adhering to rigorous research standards, data analysis and write up. (3 units) (ALL)

EDDL 7901 — Theories and Principles of L eadership: Examines the relationships between
theories of educational leadership, applied research, and practice in PK-12 school districts and

community colleges. The course provides a context for understanding the current and emerging
nature and roles of educational leaders and the importance of visionary leadership based on a
shared vision and ethical decision-making. (3 units) (ALL)

EDDL 7902 — L eadership and Educational Reform: Explores governing educational policy,
including significant laws, legal principles, recent litigation, teacher and faculty rights and duties,

administrative behavior, board relationships and labor management relations. Focuses on
connections between legislative and judicial action and the social, political and economic forces
affecting education and leadership practice. (3 units) (ALL)

EDDL 7903 - L eadership and Fiscal Planning in Complex Organizations: Methods of
financing public education. Identifies budgeting and accounting techniques used by school

districts and college leaders in support of the instructional process and considers legal
requirements and public reactions to the financing of education and resource allocation to
achieve student outcomes. (3 units) (ALL)

EDDL 7904 — Human Resources Development and Management: This course examines
leadership issues surrounding human resources in PK-20 contexts, including: state and federal

laws, union relations, employee hiring and evaluation, professional development, and capacity
building. (3 units) (ALL)

EDDL 7905 - Field-based Practicum in PK-20 Settings: Field-based experiences that enhance
leadership practice and provide for significant interaction in either PK-12 and/or community
college/higher education settings. (3 units) (ALL)



ESPE 7906 - Leadership in Proaram Development for Students with Disabilities:
Leadership and administration of programs for students with disabilities, including the review of

legislative authority and state and federal regulations. Emphasis will be placed on accessibility
and inclusive practices. (3 units) (ALL)

EDUC 7907 — Diversity and Equity in Education: This course prepares educational leaders to
promote equity and diversity in PK-20. In-depth focus on issues of race, class, gender, immigrant

status, sexual orientation and identity, language, and other forms of marginalization. Students
review theories, interpret policies, and develop inclusive leadership practices. (3 units) (ALL)

EDUC 7908 - Ethical L eadership and Decision Making in Education: Leadership ethics and
the utilization of principles of personal balance in daily life and work. Covers decision-making

theories and how decisions are made at various levels in PreK-12 and community college/higher
education to effectuate positive and sustaining change. (3 units) (ALL)

EDDL 7012 - Foundations of L eadership in PK-12 Institutions: Provides an in-depth
overview of California's PK-12 education system. Students will use critical thinking to analyze

and evaluate the complexities of historical, philosophical, and socio-political aspects of PK-12
education systems. Emphasizes impact of leadership on societal and legal issues affecting
relationships between PK-12 and higher education. (3 units) (PK-12)

EDDL 7112 - Leadership for Teaching and Learning in PK-12: This course presents
leadership skills, strategies, and models for leading, teaching, and learning. Emphasizes

leadership for improving teaching strategies related to learning theories, instructional reform, and
professional development for school improvement. (3 units) (PK-12)

EDDL 7212 - Public School Organization, Governance, and Policy: Examines PK-12
governance and policy at the district, county, state, and federal level using organizational

theories. The course focuses on leaders applying practices that connect legislative and judicial
action with social, political, and economic forces affecting PK-12. (3 units) (PK-12)

EDDL 7312 - Assessment and Data Driven Decision-Making in PK-12: Establishes the
understanding and application of assessment and evaluation to inform leadership practices that

promote equitable student outcomes. This course will focus on the concepts and processes of
conducting program evaluation using a variety of evaluation models. (3 units) (PK-12)

EDUC 7412 - Leadership in Pupil Personnel Services: Leadership roles in providing the array
of pupil personnel services including counseling, school psychology, speech therapy, and other

adjunct or related services. Examines the key role that these services represent in overall
program design and operation. (3 units) (PK-12)

EDDL 7020 - Foundations of Community Colleges and Other Higher Education Systems:
Provides an in-depth overview of California's higher education system. Students will use critical

thinking to analyze and evaluate the complexities of historical, philosophical, and socio-political
aspects of higher education systems. Emphasizes impact of leadership on societal and legal
issues affecting relationships between higher education and PK-12. (3 units) (CC)



EDDL 7120 - Leadership for Teaching and Learning in Community College/Higher
Education: Presents teaching and learning theories, policies, and practices that a leader can

engage to foster college student transition, persistence, and completion. Emphasizes leadership
practices that coordinate resources, improve student learning, and foster academic achievement
for diverse student populations in the community college and higher education sector. (3 units)
(CC)

EDDL 7220 - Higher Education Organization, Governance, and Policy: Examines higher
education governance and policy at the institutional, state, and federal level using organizational

theories. The advanced course focuses on leaders applying practices that connect legislative and
judicial action with social, political, and economic forces affecting higher education. (3 units)
(CC)

EDDL 7320 — Assessment and Data Driven Decision-Making in Community
Colleges/Higher Education: Establishes the understanding and application of assessment and

evaluation to inform leadership practices that promote equitable student outcomes and sustain the
health of higher education. (3 units) (CC)

EDUC 7420 - Career and Technical Education Leadership in Community College:
Examines the leadership role of career and technical education in community colleges and its

overall mission. Focus areas will include the relationships between PK-12 and community
college programs with emphasis on state and federal regulations. (3 units) (CC)

EDDL 7804 - Dissertation Study: Directed independent study. Students prepare their
dissertations with faculty support. Dissertation focus is primarily on problems of practice and
leadership roles that impact the regional service region. (3 units for each registration for a total
of 12 units) (ALL)

10



DOCTORAL STANDARDS

In general, doctoral study offers students more complex ideas and demands more sophisticated
techniques, research, and critical analysis than either graduate or undergraduate study.
Extensive research is required in the program and high-quality writing is expected. Scholar-
practitioners are advised to consider these factors before committing to a rigorous doctoral
program.

Ed.D. scholar-practitioners are required to demonstrate professional behavior in all aspects of the
program. Scholars are expected to be knowledgeable about and adhere to the professional
standards for the field as well as the University standards outlined in the Schedule of Classes and
Catalog, especially the sections on Student Conduct, Graduate Admission, and Academic
Dishonesty.

Doctoral scholar-practitioners in the Ed.D. Program are expected to demonstrate:

Personal responsibility and accountability

Respect for all individuals enriched by an understanding of culture and diversity
Commitment to lifelong learning

Commitment to working collaboratively

A wide range of knowledge and skills

An understanding of the necessity of theory to ground practice

Ethical character (demonstrating integrity and trustworthiness, honesty, courteousness, an
open mind, the treatment of all others with fairness and impartiality)

0O O O O O O O
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STUDENT SUPPORT AND SCHOLARLY OPPORTUNITIES

CSUSB ScholarWorks: Electronic Theses, Projects, and Dissertations
https://libguides.csusb.edu/submit_thesis

John M. Pfau Library
https://www.csusb.edu/library

Office of Graduate Studies
https://www.csusb.edu/graduate-studies

Counseling and Psychological Services
https://www.csusb.edu/caps

CSUSB Graduate Writing Center
https://www.csusb.edu/writing-center/graduate-writing-center

Obsershaw Den
https://www.csusb.edu/basic-needs/food-security/obershaw-den

Campus Assessment, Response and Education
https://www.csusb.edu/care-team

Services to Students with Disabilities
https://mww.csusb.edu/ssd

12
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Ed.D. FACULTY/FACULTY ADVISORS
Faculty Members

The Ed.D. program consists of full-time or FERPING CSUSB faculty and doctoral qualified community
partners with expertise in either PK-12 or Community College/Higher Education educational leadership.
Ed.D. program faculty must demonstrate an active record of scholarly work such as presentations and
publications. The purposes of the Ed.D. program faculty are to teach Ed.D. courses and to serve as chairs
and/or committee members on doctoral student dissertation committees. Ed.D. faculty who have not
previously chaired a dissertation committee must have at a minimum served on a dissertation committee
before serving as a dissertation chair.

Faculty membership to the Ed.D. program indicates the appointee:

- is willing to fulfil the expectations of doctoral program members to serve as doctoral faculty or external
advisors, as outlined and regularly updated by program faculty and directors

- embraces a professional scholar-change agent identity that is committed to a positive "graduate” or
"doctoral" culture, that connects program learning with professional practice

- promotes distributed leadership, and a collegial network and growth/development environment that
seeks to facilitate change, collective impact and future outcomes

- builds trustworthiness and partnerships, actively engages and mentors others in both formal and
informal contexts

- possesses innovation and a "real-world application™ orientation toward teaching excellence, while
building confidence and eliminating barriers to student learning

- possesses a scholarly-practitioner orientation toward systematic inquiry, research and scholarship, rigor,
reflexivity, relevance, findings, and action pieces

- adheres to program values of equity, inclusion, student success, and social justice in support of diverse
environments

- is conversant and up to date on educational discourses, frames of study, designs and thematic domains,
solving pragmatic and complex problems of practice and intervention

- active in projects, programs, agendas, collaborative teamwork, policies, grants, funding, and other
resources seeking to research and/or promote/implement a change initiative, organizational impact, and
renewal in educational, work, and other community-based settings

Ed.D. Faculty Profiles
https://airtable.com/appSaWL2yMLSI7cDB/shrxpsHk3EaWdkail/tbl8ccZ8IhgBxthBy/viw371sJKKfPOHOI3

Faculty Advisors

Students are advised by the program directors and program specialist during the first year of the
program. After the Qualifying Exam, students will select their dissertation chairs. They may approach
faculty to serve as the chair before this time if they have a topic and feel they are ready to select a chair.
Once the stu