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Hous e hold  vs . Oc c up a t iona l vs . Indus t ry Em p loym e nt

Re s ide nt  
P opula t ion

•Count  o f P EOP LE 
whe re  the y live

Oc c upa t ions

• Oc c upa t iona l 
e m p loym e nt  a nd  
wa ge s

• Wha t  pe op le  do  fo r 
work & pa y

Indus t ry

• Wa ge  & S a la ry o r 
P a yro ll Em ploym e nt

• Count  o f J OBS  & 
whe re  the y a re  
loc a te d

Educa tion* K.S .A.s

Presenter Notes
Presentation Notes
A KSA (knowledge, skills, and abilities) is a detailed list of the qualifications that a person needs to perform a specific job.
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In la nd  S oCa l 
P opula t ion
Rive rs ide  & S a n Be rna rd ino  
c ount ie s  

• 4 .637 Million Re s ide nts  in 20 23
• 11.9 % of CA popula tion

• +112,98 0  Re s ide nts  by 20 28  
• 2.4% growth

• Rive rs ide  County will add the  mos t 
re s ide nts  in CA +6 3,38 0

• San Be rna rdino: +49 ,6 0 0  
re s ide nts .

• San Die go Co. is  2nd and will add 
61,974  re s ide nts .

Source : CA De partme nt of Finance  (20 24 ). De mographic  Re se arch Unit. 3

More  than ha lf of the  
CA’s  ne t popula tion 
growth will be  in Inland 
SoCal (50 .6 %). 
S ta te  ne t change : 
+223 ,316  (0 .6 % growth)

© 2024 Reach Out

Presenter Notes
Presentation Notes
Inland SoCal is Riverside and San Bernardino counties combined



Inla nd  S oCa l P op ula t ion
Age  by ca te gory
Curre nt and 5-ye ar Change  
20 23  to 20 28

Living Wage  20 24
• $ 25 .77/ hour for a  s ingle  adult

– $ 53 ,599  Annua l 

• $ 4 2 .5 2 / hour for 1 adult with 1 child
– $ 8 8 ,450  Annua l

49 .8 %   50 .2%

Ge nde r

4
Source s : CA De pa rtme nt of Finance  (20 24). De mographic  Re s e a rch 
Unit., MIT Living Wage

221.5  K

6 23 .4  K

6 9 2.9  K
719 .2  K

5 70 .9  K 5 3 8 .4  K 5 27.8  K

3 9 5 .8  K

20 7.3  K

8 3 .7 K

228 .2  K

5 8 8 .7 K
6 6 0 .2  K

717.7 K

6 3 1.7 K

5 3 6 .4  K 5 24 .6  K
4 5 3 .4  K

25 4 .3  K

9 6 .7 K

Unde r 5
ye a rs

5  to  14  ye a rs 15  to  24
ye a rs

25  to  3 4
ye a rs

3 5  to  4 4
ye a rs

4 5  to  5 4
ye a rs

5 5  to  6 4
ye a rs

6 5  to  74
ye a rs

75  to  8 4
ye a rs

8 5  ye a rs  a nd
ove r

20 23 20 28

+23%
+16 %

+15%

-6 % -5%
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Presenter Notes
Presentation Notes
Older populations increasing 
Younger populations decreasing



Inla nd  S oCa l Living  Wa ge

5Historical MIT Living Wage Calculator 2019-2024, Riverside-San Bernardino-Ontario MSA

© 2024 Reach Out

Presenter Notes
Presentation Notes
Older populations increasing 
Younger populations decreasing



• Indus trie s  a re  ca te gorize d by bus ine s s  ac tivity

• Count of jobs  (a ll jobs  from le ade rs hip to dire c t ac tivity worke rs  to s upport s ta ff)
– A hos pita l e mploys  pa tie nt ca re  doc tors  and nurs e s , in addition to accountants  and IT 

s upport to s upport the ir ac tivity. 

• Sta ffing pa tte rns  (s ha re  of jobs  e mploye d by an indus try)

• Proje c te d job inc re as e s

6

Industry Employment

© 2024 Reach Out



In la nd  S oCa l Indus t ry
10  La rge s t  
Q3  20 23  J ob  S ha re

• 1.79  Million Tota l J obs  
in 20 23

• 10 .3% are  in Public  
and Priva te  He a lth 
Care

Source : J obs EQ Q3 20 23

10 .3% of 
Inland SoCa l J obs

7
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In la nd  S oCa l
10  La rge s t  Indus t rie s
20 23  to  20 28
• Inland SoCa l is  proje c te d 

to add 113 ,332 jobs  by 
20 28

• He a lth  Ca re  e m ploye rs  
a re  e xpe c te d  to  
c ont ribute  14 % of ne w 
jobs  ove r the  ne xt  5  
ye a rs , by 20 28  

• 15,8 0 0  jobs , 1.7% growth
• 10 2,436  jobs  will be  

ava ilable  due  to ne w 
growth & re place me nt 
ne e ds  (a ll occupa tions )

Source : J obs EQ Q3 20 23  to Q3  20 28

77,175  

8 9 ,20 9  

10 2 ,4 8 6  

122 ,9 5 0  

13 4 ,6 8 1 

14 4 ,75 3  

177,5 26  

18 3 ,9 5 2  

19 3 ,9 77 

219 ,214  J obs

+ 3 ,90 0  

+ 13,80 1 

+ 4 ,593 

+ 6 ,845 

+ 7,459  

+ 3 ,942 

+ 9 ,878  

+ 15 ,79 9  
J obs

+ 5,572 

+ 20 ,239  
J obs

Public  Adminis tra tion (e x. He a lth)

Soc ia l As s is tance

Manufac turing

Admin & Suppt & Was te  Mgmt &
Re me d. Se rv.

Cons truc tion

Educa tiona l Se rvice s

Accommoda tion & Food
Se rvice s

He a lth Care  (Public  & Priva te )

Re ta il Trade

Trans porta tion & Ware hous ing

20 23  J obs 20 28 , 5-ye ar Proje c tion

+1.7%

8
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Presenter Notes
Presentation Notes
Total replacement needs is job exits (retirements) and transfers (workers moving to different industries) 
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Occupational Employment

• Cate gorize s  worke rs  with s imila r knowle dge , s kills , ac tivitie s
– Colle c ts  lay job title s  

• Count of jobs

• Earnings   

• Educa tion, tra ining, and e xpe rie nce  re quire me nts  

• De mographics  

© 2024 Reach Out



Source : J obs EQ Q3 20 23 , EDD LMID, MIT Living Wage

Advance d De gre e
(Mas te r’s  De g. and up)
20 23
• 26 ,70 0  jobs
• Avg. Hrly.: $ 10 2.8 1
• Avg. Une mp. Ra te : 1.6%

• By 20 28
• 8 .6% growth
• 8 ,40 0  job ope nings

• Non-He a lth (occupa tions )
• 7.3% growth
• Avg. Hrly.: $ 58 .78

• Avg. Une mp.: 1.8%

Bache lor’s  De gre e
• 20 23

• 48 ,20 0  jobs
• Avg. Hrly.: $ 46 .22
• Avg. Une mp. Ra te : 1.8 %

• By 20 28
• 9 .5% growth
• 20 ,40 0  job ope nings

• Non-He a lth
• 6 .6% growth
• Avg. Hrly.: $ 48 .27

• Avg. Une mp.: 2 .8%

As s oc . De g. and Ce rt.
20 23
• 56 ,20 0  jobs
• Avg. Hrly.: $ 35.19
• Avg. Une mp. Ra te : 2 .6%

By 20 28
• 9% growth
• 36 ,70 0  job ope nings

Non-He a lth
• 5.4% growth
• Avg. Hrly.: $ 33 .12
• Avg. Une mp.: 3 .6%

High School Diploma
20 23
•  11,40 0  jobs
•  Avg. Hrly.: $ 25.25
•  Avg. Une mp. Ra te : 2 .2%

By 20 26
・8 .5% growth
・8 ,30 0  job ope nings

Non-He a lth
•  4 .2% growth
•  Avg. Hrly.: $ 27.0 9
•  Avg. Une mp. : 4 .9%

• 20 23  Annua l Ave rage  
Une mployme nt Ra te : 4 .6 %

• All job 5-ye ar growth: 6 .7%

• Non-he a lth avg. hourly wage : $ 35.56
• Living Wage : $ 25.77/  hour
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In la nd  S oCa l He a lthc a re  
Oc c up a t ion  De m a nd

© 2024 Reach Out

Presenter Notes
Presentation Notes
Mean average wages for jobs





• De ntis t, 27%

• Orthodontis t, 26 %

Advance d 
Degree

• Re s pira tory The rapis ts , 29 %

• Me dica l Re cords  Spe c ia lis ts , 27%

Bache lor’s  
Degree

Ye s , We  Know The re  Are  He a lthca re  Worke r 
Shortage s , but…

Pote ntia l re tire me nt in the  ne xt 10  ye a rs  (worke rs  
55+)

Inla nd  S oCa l He a lthc a re  
Oc c upa t ion
De m ogra phic s

11
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Ye s , We  Know The re  Are  He a lthca re  Worke r 
Shortage s , but…

Majority Male  Employe d

De nt is t s , Ge ne ra l, 6 8 %

Oc c upa t iona l He a lth  a nd  S a fe ty Te c hnic ia ns , 75 %

Oc c upa t iona l He a lth  a nd  S a fe ty S pe c ia lis t s , 75 %

P a ra m e d ic s , 8 0 %

3 2%

25 %

25 %

20 %

Male , Empl % Fe male , Empl %

Source : J obs EQ Q3 20 23

In la nd  S oCa l He a lthc a re  
Oc c upa t ion
De m ogra phic s

12
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Ye s , We  Know The re  Are  He a lthca re  Worke r 
Shortage s , but…

Majority Fe male  Employe d

15 %
15 %
15 %
15 %
14 %
13 %
13 %
11%

7%
5 %

3 %

Ve te rina ry Te c hno logis t s  a nd  Te c hnic ia ns , 8 5 %
Hom e  He a lth  Aide s , 8 5 %
Nurs e  P ra c t it ione rs , 8 5 %

P hle bo tom is t s , 8 5 %
Re gis te re d  Nurs e s , 8 6 %

Lic e ns e d  Voc a t iona l Nurs e s , 8 7%
Me dic a l As s is ta nts , 8 7%
Nurs ing  As s is ta nts , 8 9 %

De nta l As s is ta nts , 9 3 %
De nta l Hygie nis t s , 9 5 %

S pe e c h-La ngua ge  P a tho logis t s , 9 7%

Male , Empl % Fe male , Empl %Source : J obs EQ Q3 20 23

In la nd  S oCa l He a lthc a re  
Oc c upa t ion
De m ogra phic s

13
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In la nd  S oCa l He a lthc a re  
Oc c upa t ion
De m ogra phic s

His panic  or La tino Popula tion: 54% of 
re s ide nts

Advanced Degree
Avg His panic  or La tino

27.6%
Spe e ch-Language  Pa thologis ts  

9 .5%

Bache lor’s  Degree
Avg His panic  or La tino

32.6 %
Me dica l Dos ime tris ts  

23 .3%

As s ociate  Degree  or Ce rtificate
Avg His panic  or La tino

36 .8 %
Environme nta l Sc ie nce  & Prote c tion 

Te chs , Inc . He a lth 
20 .9 %

High School Diploma
Avg His panic  or La tino

42.6%
Phys ica l The rapis t Aide s  

21.4%Source : J obs EQ Q3 20 23
U.S . Ce ns us , ACS 20 22, 1-yr 14



Inla nd  S oCa l He a lthc a re  
Oc c upa t ion De m a nd
Advance d  De gre e s

He a lthca re  Prac titione rs

Nurs e  
Prac titione rs  

Mas te r’s  De gre e

5-yr job ope nings :
1,126  

Entry-le ve l: 
$ 55.75/ Hr.. 

$ 116K Annua l

Pote ntia l tra ining gap: 
18 2 Annua lly

Pharmac is ts
Doc tora te

5-yr job ope nings :
8 66  

Entry-le ve l: 
$ 56 .29 / Hr.. 

$ 117.1 K Annua l

Pote ntia l tra ining gap: 
75 Annua lly

15
© 2024 Reach Out



Inla nd  S oCa l He a lthc a re  
Oc c upa t ion De m a nd
Bache lor’s  De gre e s

He a lthca re  Prac titione rs

Re gis te re d 
Nurs e s

As s oc ia te  to 
Bache lor’s  De gre e

5-yr job ope nings :
11,772 

Entry-le ve l: 
$ 45.22/ Hr. 

$ 94 .1 K Annua l

Pote ntia l tra ining 
gap: 335 Annua lly

Me dica l and 
He a lth Se rvice s  

Manage rs
Bache lor’s  De gre e

5-yr job ope nings :
2 ,930  

Entry-le ve l: 
$ 34 .24 / Hr. 

$ 71.3  K Annua l

Pote ntia l tra ining 
gap: 297 Annua lly

He a lthca re  Support

16
© 2024 Reach Out



Inla nd  S oCa l He a lthc a re  
Oc c upa t ion De m a nd
As s oc ia te  De gre e  or Ce rt ifica te

He a lthca re  Te chnica l

Me dica l Re cords  
Spe c ia lis ts

Pos ts e condary non-
de gre e  award

5-yr job ope nings :
767 

Ave rage  Earnings : 
$ 40 .90 / Hr. 

$ 8 5.1 K Annua l

Pote ntia l tra ining 
gap: 42 Annua lly

Mas s age  
The rapis ts

Pos ts e condary non-
de gre e  award

5-yr job ope nings :
1,451 

Ave rage  Earnings : 
$ 29 .8 2/ Hr. 

$ 62K Annua l

Pote ntia l tra ining 
gap: 99  Annua lly

Community and Soc ia l Se rvice s   He a lth

17
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Inla nd  S oCa l He a lthc a re  
Oc c upa t ion De m a nd
High School

He a lthca re  Te chnica l

Me dica l 
Equipme nt 
Pre pare rs

High School Diploma

5-yr job ope nings :
60 6  

Ave rage  Earnings : 
$ 26 .0 4 / Hr. 

$ 54 .2 K Annua l

Pote ntia l tra ining 
gap: 122 Annua lly

Community 
He a lth Worke rs

High School Diploma

5-yr job ope nings :
473  

Ave rage  Earnings : 
$ 27.97/ Hr. 

$ 58 .2 K Annua l

Pote ntia l tra ining 
gap: 352 Annua lly

Community and Soc ia l Se rvice s   He a lth

18
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P ub lic  He a lth  Workforc e

20Source : J obs EQ Q3 20 23

P ub lic  
He a lth  

Ca re  
& 

Tre a tm e nt

S oc ia l 
S e rvic e s

Re s e a rc h 
& 

Educ a t ion

He a lthc a re  P ra c t it ione rs  & 
Te c hnic a l P ub lic  He a lth  

25 Occupa tions

Com m unity a nd  S oc ia l 
S e rvic e s  P ub lic  He a lth
13  Occupa tions

S c ie nt ific  P ub lic  He a lth
8  Occupa tions

© 2024 Reach Out

Presenter Notes
Presentation Notes
Healthcare Practitioners and Technical Public Health: Direct medical and treatment care
Community and Social Services Public Health: Social services, preventative care and advice
Scientific Public Health: Research 



P ub lic  He a lth  Workforc e

21

He a lthc a re  P ra c t it ione rs  & Te c hnic a l P ub lic  He a lth  
• 14  Advance d De gre e  (Doctora te  or Mas te r’s  De gre e ) jobs
• 3  Bache lor’s  De gre e
• 8  As s oc ia te  De gre e  or Ce rtifica te  

Com m unity a nd  S oc ia l S e rvic e s  P ub lic  He a lth
• 1 Advance d De gre e  jobs
• 4  Bache lor’s  De gre e
• 3  As s oc ia te  De gre e  or Ce rtifica te
• 5 High School Diploma  

Re s e a rc h & Educ a t ion
• 2 Advance d De gre e  jobs
• 5 Bache lor’s  De gre e
• 1 High School Diploma

© 2024 Reach Out



P ub lic  He a lth  Workforc e  – J ob  De m a nd

22

He a lthc a re  P ra c t it ione rs  & Te c hnic a l P ub lic  He a lth  
• 14  Advance d De gre e : 8 .9 % growth, 4 ,50 0  job ope nings  by 20 28
• 3  Bache lor’s  De gre e : 12.4% growth, 3 ,30 0  job ope nings
• 8  As s oc ia te  De gre e  or Ce rtifica te : 8 .1% growth, 21,20 0  job ope nings

Com m unity a nd  S oc ia l S e rvic e s  P ub lic  He a lth
• 1 Advance d De gre e  job: 10 .7% growth, 8 70  job ope nings  by 20 28
• 4  Bache lor’s  De gre e : Avg. 9 .1% growth. 2 ,18 0  job ope nings
• 3  As s oc ia te  De gre e  or Ce rtifica te : Avg. 15.1% growth. 2 ,56 1 job ope nings
• 5 High School Diploma: Avg. 10 .4% growth. 9 ,550  job ope nings  

S c ie nt ific
• 2 Advance d De gre e  jobs : 12.1% growth, 250  job ope nings  by 20 28
• 5 Bache lor’s  De gre e : 8 .1% growth, 2 ,40 0  job ope nings
• 1 High School Diploma: 14% growth, 29 3  job ope nings

Source : J obs EQ Q3 20 23© 2024 Reach Out



P ub lic  He a lth  Workforc e  – Wa ge s

23

He a lthc a re  P ra c t it ione rs  & Te c hnic a l P ub lic  He a lth  
• 14  Advance d De gre e : avg. me dian $ 8 0 .50 / hr or $ 16 7,40 0 / yr
• 3  Bache lor’s  De gre e : avg. me dian $ 47.6 5/ hr or $ 9 9 ,10 0 / yr
• 8  As s oc ia te  De gre e  or Ce rtifica te : avg. me d $ 35.0 9 / hr or $ 72,9 0 0 / yr

Com m unity a nd  S oc ia l S e rvic e s  P ub lic  He a lth
• 1 Advance d De gre e  job: avg. me dian $ 42.12/ hr or $ 8 7,6 0 0 / yr
• 4  Bache lor’s  De gre e : avg. me dian $ 40 .22/ hr or $ 8 3 ,6 8 0 / yr
• 3  As s oc ia te  De gre e  or Ce rtifica te : avg. me d $ 36 .52/ hr or $ 75,9 0 0 / yr
• 5 High School Diploma: avg. me d $ 23 .8 9 / hr or $ 49 ,70 0 / yr

S c ie nt ific
• 2 Advance d De gre e  jobs : avg. me dian $ 50 .9 2/ hr or $ 10 5,9 0 0 / yr
• 5 Bache lor’s  De gre e : avg. me dian $ 41.9 5/ hr or $ 8 7,26 0 / yr
• 1 High School Diploma: avg. me d $ 31.38 / hr or $ 6 5,30 0 / yr

Source : J obs EQ Q3 20 23© 2024 Reach Out



P ub lic  He a lth  Workforc e  – In-de m a nd  & High Wa ge  J obs

24

He a lthc a re  P ra c t it ione rs  & Te c hnic a l P ub lic  He a lth  

• P hys ic ia n  As s is ta nts
• Mas te r’s  De gre e
• 18 .9 % growth by 20 28
• 73 0  job  ope nings  by 20 28
• 551 job pos tings                   

Fe b 20 23-Fe b 20 24

P os ts e c onda ry P rogra m s  Linke d  to  
P hys ic ia n  As s is ta nts Awa rds

Ca lifo rnia  Ba p t is t  Unive rs ity
Phys ic ian As s oc ia te / As s is tant 29

Lom a  Linda  Unive rs ity
Phys ic ian As s oc ia te / As s is tant 36

Source : J obs EQ Q3 20 23
© 2024 Reach Out



P ub lic  He a lth  Workforc e  – In-de m a nd  & High Wa ge  J obs

25

Com m unity a nd  S oc ia l S e rvic e s  P ub lic  He a lth

• Com m unity He a lth  Worke rs

• High School Diploma

• 12.8 % growth by 20 28

• 4 73  job  ope nings  by 20 28
• 53  job pos tings                     

Fe b 20 23-Fe b 20 24

Source : J obs EQ Q3 20 23

P os ts e c onda ry P rogra m s  Linke d  to  Com m unity He a lth  Worke rs Awa rds
Ca lifo rnia  Ba p t is t  Unive rs ity, Public  He a th, Ge ne ra l 74
Ca lifo rnia  S ta te  Unive rs ity-S a n Be rna rd ino , Public  He a th, Ge ne ra l 35
La  S ie rra  Unive rs ity, Public  He a th, Ge ne ra l 1
Lom a  Linda  Unive rs ity, Public  He a th, Ge ne ra l 10

© 2024 Reach Out



P ub lic  He a lth  Workforc e  – In-de m a nd  & High Wa ge  J obs

26

S c ie nt ific

• Oc c upa t iona l He a lth  a nd  
S a fe ty S pe c ia lis t s

• Bache lor’s  De gre e

• 12.4% growth by 20 28

• 76 9  job  ope nings  by 20 28
• 356  job pos tings                     

Fe b 20 23-Fe b 20 24

Source : J obs EQ Q3 20 23

P os ts e c onda ry P rogra m s  Linke d  to  
Oc c up a t iona l He a lth  a nd  S a fe ty S p e c ia lis t s  Awa rds

Ca lifo rnia  S ta te  Unive rs ity-S a n Be rna rd ino , Environme nta l He a lth 3
Unive rs ity o f Ca lifo rnia -Rive rs ide , Environme nta l Toxicology 11

© 2024 Reach Out



Be ha viora l & Me nta l He a lth

S na ps ho t  o f Ine quita b le  Ac c e s s  to  Ca re

27
Source : J obs EQ Q3 20 23



Init ia t ive s  tha t  Ha ve  a  P rove n Im pa c t  in  
Build ing  the  Inla nd  Em pire ’s

He a lth  Workforc e

29
Source : J obs EQ Q3 20 23



Inla nd  He a lth  P rofe s s ions  Cons ort ium
Build ing the  He a lth Workforce  P ipe line  s ince  

20 0 7 with ove r 3 0 0  IE Pa rtne rs

3 0
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White  Coa t  P rogra m
Inte ns ive  Inte rns hip

The White Coa t program each yea r ma tches 
exceptiona lly motiva ted students with loca l hospita ls 

and priva te practices to explore the hea lthca re a rena , 
giving them unpara lleled experience a s they pursue their 

hea lth ca reer goa ls.

In pa rtnership with San Berna rdino County Medica l 
Society

© 2024 Reach Out
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Work-Ba s e d  Le a rning

Our Work- Based Lea rning program impacted more than 700 students from the Inland Empire, 
taking students through internships, shadowing, and speaker experiences.



© 2024 Reach Out

20 24  He a lth  P rofe s s ions  Confe re nc e
450  High School Students  from Health Pathways  in the  IE, 

75 Health Profe s s ionals  and Teache rs



© 2024 Reach Out

20 24  He a lth  P ro fe s s ions  Confe re nc e
450  High School Stude nts  from He alth Pathways  in the  IE, 

75 He alth Profe s s ionals  and Te ache rs
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P ub lic  He a lth  Le a de rs hip  Cons ort ium
All IE Unive rs itie s  that have  Public  He alth De gre e  Programs ,

Rive rs ide  and San Be rnardino Public  He alth De partme nts  and Workforce  De ve lopme nt

Re building our Public  
He a lth Workforce   
through a  multi-

s tra te gy plan of ac tion 
for the  Inland Empire
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Com m unity He a lth  Worke r Tra ining
Through Re a c h Out’s  S ta te -Ce rt ifie d

P ACIFIC EMP IRE COLLEGE

© 2024 Reach Out



Inla nd  He a lth  P rofe s s ions  Cons ort ium
Re comme nda t ions

3 7
© 2024 Reach Out

• Inc re as e d Collabora tion be twe e n Highe r Educa tion and  Inland 
He a lth Profe s s ions  Cons ortium

• Inc re as e d collabora tion on Community Bas e d Organiza tions  
working with K-12 Dis tric ts  for Work Bas e d Le arning

• Cre a tion of inc re as e d numbe r of he a lth profe s s ions  
Appre ntice s hip pa thways

• More  opportunitie s  for jus tice -involve d le a rne rs
• Inc re as e d me ntors hip opportunitie s  throughout the  he a lth 

ca re e r ladde r and pa thway
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