ASSOCIATED STUDENTS, INC.
California State University, San Bernardino
5500 University Parkway
San Bernardino, CA 92407

BOARD OF DIRECTORS
AGENDA

December 6, 2024 Santos Manuel Student Union North
10:00 a.m. Student Chambers — 3305

Zoom Option: https://csusb.zoom.us/j/88634712385

Call to Order

Roll Call

Approval of Minutes

Adoption of Agenda

Executive Officer Reports
Executive Director Report

Open Forum (5 minutes/speaker)
Guest Speaker

NEW BUSINESS:

BD 102-24  Adoption of resolution authorizing an amendment to the contract (CalPERS Form
CON-13) between the Board of Administration California Public Employees'
Retirement System and the Board of Directors Associated Students, California
State University, San Bernardino. (Action) (Rister)

BD 103-24  Adoption of certification of final action of governing body (CalPERS Form CON-
5) to contract between the Board of Administration California Public Employees'
Retirement System and the Board of Directors Associated Students, California
State University, San Bernardino. (Action) (Rister)

BD 104-24  Appointment of Amanda Reigle as the College of Arts and Letters representative
to the ASI Board of Directors. (Action) (Vacancy Committee)

BD 105-24  Discussion on the construction of College Club Councils. (Discussion) (Rendon)
BD 106-24  Discussion on Spring 2025 Meeting Schedule and Times. (Discussion) (Fajardo)

BD 107-24  Revision of the ASI Reimbursement Policy. (Action) (Policy Committee) (First
Reading)

Reports: Board of Directors, ASI Committees and Campus-wide Committees

ANNOUNCEMENTS

ADJOURNMENT
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Board of Directors: Appointment Application

On behalf of the Associated Students, Inc., we thank you for your interest in joining our Board of
Directors. You can only submit one application per position. For information on each position, click on the
following: Board Member Description

All questions regarding involvement in ASI can be sent to asi-hiring@csusb.edu.

This is a non-paid student position, however there are service incentives available for each semester
served. You may choose one of the following: a Semester Parking Pass, Coyote Dining Dollars, or a
Bookstore Voucher

Applicant Information

Please select which position you are applying for.
College of Arts & Letters Representative

Name
Amanda Reigle

Coyote ID Email Phone
Address
When is the best day and time to reach out to you?

Date of Birth Current Class Standing Expected Graduation Date (Month/Year)
Graduate Student May, 2025

Supplemental Questions

Question #1 (Required): Name or describe the qualities that make you a great candidate for the
position you are applying for. Include any relevant experience, previous roles, etc.

| am a strong candidate for the College of Arts & Letters Representative position because of my extensive
background in communication, leadership, and program development. As a Graduate Teaching Associate
at CSUSB, | work closely with diverse student groups, creating inclusive and engaging learning
environments. My role as Creative Director/Producer for PAWS Radio shows my ability to manage
projects, engage students, and strengthen campus connections. Additionally, my experience as an
Intergenerational Program Coordinator and workshop facilitator demonstrates my skills in building
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relationships and advocating for student needs.

Question #2 (Required): How will you be able to balance this position with your other
responsibilities? (including coursework)?

| am skilled at managing multiple responsibilities, as shown by my roles as a Graduate Teaching
Assaociate, Creative Director for a university podcast, and Research Ambassador. | use effective time
management to balance coursework and professional commitments. My dedication to student advocacy
drives me to make time for this position, ensuring | can fulfill its duties successfully.

Question #3 (Optional): What do you believe are the most pressing issues students are facing
currently?

To better understand the challenges students face, | would consult with the College of Arts & Letters and
the Board, and, if possible, conduct a survey to gather more insights. As a Palm Desert student, | am
aware of some of the pressures | experience personally, such as the rising costs of education, the distance
from main campus resources, and the need for stronger community connections. | believe it is essential to
first understand the needs of students before advocating for solutions, ensuring that efforts truly improve
the student experience at CSUSB.

Supplemental Documents

Class Schedule (term applying for)
Amanda Class Scedule Fall 2024.png

Resume
_CA Amanda Reigle Resume 2024-2025 .pdf

Cover Letter (Optional)
Amanda Reigle_ Cover Letter CSUSB ASI Fall 2024.pdf

Letter of Recommendation (Optional)
Letter of Rec. Arts and Letters Rep. _ Amanda Reigle Fall 2024.pdf

Academic Consent Authorization

In order to be considered for appointment, you must have a 2.75 GPA in both semester and overall course.
You must have completed one semester at CSUSB to be eligible (not including summer sessions).

Students who do not meet the academic requirements will be removed from the application pool. You can
refer to ASI's Grade Policy for more information.

Please acknowledge one of the following
| certify that | meet the GPA requirement for the position | am applying for, and consent for ASI to check
my academic eligibility.

Student Conduct Consent Authorization

ASI wants to ensure that student employees have and maintain a conduct record free from campus
violations or disciplinary actions. Students who have a disciplinary record with the Office of Student
Conduct will be removed from the application pool.

Please acknowledge one of the following
| certify that | meet the student conduct requirements mentioned above and consent for ASI to review my
conduct record if needed.
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Almost done! Your feedback is valuable to us in all of our processes. Tell us how you heard about

the position you are applying for! (Select all that apply)
Word of mouth

PDC _ ASI Board Meeting Oct 8 approval of the minutes; Bd91-25



Amanda Reigle
11/17/24

Associated Students, Inc.
California State University, San Bernardino

Dear ASI Hiring Team,

I am excited to apply for the College of Arts & Letters Representative position on
the ASI Board of Directors. With my experience as a Graduate Teaching Associate
and Creative Director for PAWS Radio, I bring strong communication, leadership,
and organizational skills. I am passionate about student advocacy and building
stronger connections within the CSUSB community, particularly for Palm Desert

students.

I look forward to the opportunity to represent the College of Arts & Letters and
contribute to initiatives that enhance the student experience. Thank you for

considering my application.

Sincerely,

Amanda Reigle



Amanda Reigle

Resourceful and experienced Program Director and Educator with over a decade of
experience. Proven track record in leading teams, developing engaging curriculq,
and securing funding. Skilled in operations management, program management,
and stakeholder management. Proficient in instructional design, public speaking,
and event planning. Currently pursuing a Master's in Communication with an
emphasis on Intergenerational Connectivity and with a special focus on Instructional
Design.

WORK EXPERIENCE

Creative Director/Producer

PAWS Radio, CSUSB PDC, Communication and Mediq, a short-form podcast.
June 2024 - Present

e Produced and coordinated university Communication Department podcast
episodes, ensuring seamless production from concept to post-production,
driving engagement across the CSUSB community.

e Spearheaded the podcast’s creative direction, shaping content and scripting

e Managed all communication, scheduling, and coordination with guests, team
members, and technical staff to ensure timely completion of each episode
and adherence to project timelines.

Graduate Teaching Associate
California State University, San Bernardino
April 2024 - Present

e Graduate Faculty Instructor for Oral Communications 1006 course at CSUSB
Palm Desert Campus [Public Speaking course

e Developed and executed comprehensive lesson plans, fostering improved
student understanding of communication frameworks.

Intergenerational Restorative Workshop Instructor
College Corps AmeriCorps _Palm Springs Unified School District
January 2022 - May 2023



e Achieved a 44.4% increase in participant comprehension of interpersonal
communication through the design and delivery of targeted workshops for
at-risk students.

e Customized workshop content in collaboration with school staff and the
College Corps K-12 Initiative, fostering a supportive, inclusive learning
environment.

Intergenerational Program Coordinator
Osher Lifelong Learning Institute, CSUSB
February 2022 - May 2024

e Coordinated educational programs and managed schedules and resources,
increasing program efficiency and participant satisfaction.

e Led the adoption of new technologies, improving program effectiveness and
engagement.

e Streamlined operational processes, resulting in improved program delivery
and resource management.

Intervention Facilitator
Sages and Seekers Intergenerational Communication Program
August 2022 - December 2023

e Collaborated on development and served as facilitator for an 8-week
supplementary education intervention on Intergenerational Communication.

e Evaluated the program’s effectiveness through participant feedback,
contributing to continuous improvements in the curriculum.

Director of Operations
S.E.LM.A. Music and Arts Education Program
May 2012 - February 2019

e Launched and developed the S.E.L.M.A. program in partnership with Palm
Springs Unified School District, expanding access to music and arts education
for underserved students.

e Directed a team of volunteers and managed program budgets, ensuring
sustainability and growth through successful fundraising initiatives.

VOLUNTEER WORK



Director at Large
Aventura Palms Homeowners Association
October 2024 - Present

e Facilitated open forums and regular meetings to address homeowner
concerns, fostering a transparent and inclusive community environment.

e Developed programs aimed at enhancing communication and understanding
between diverse age groups within the community, promoting a cohesive
living environment.

Volunteer GED Program Assistant
PAVE East Texas, previously Literacy Council of Tyler, TX
July 2024 - Present

e Assisted in the conduction of the online GED program, helping to expand
access to adult education for underserved communities.

e Supported the creation and facilitation of online classes, leading to improved
student engagement and retention.

EDUCATION

California State University, San Bernardino

2023-Present

Master of Arts (MA), Communication — Emphasis on Intergenerational
Communication and Instructional Design

California State University, San Bernardino
2018-2023
Bachelor of Arts (BA), Communication Sciences & Disorders — Relational and

Organizational Communication



Reimbursement Policy and Procedures
Adopted per BD 67-20 | May 26, 2020

Purpose: The purpose of this policy is to encourage ASI students and staff who attend gatherings including
but not limited to meetings and retreats. Authorize the reimbursement of funds to ASI for bills
incurred for lodging, food, etc. at ASI off-campus meetings for people who commit to attending and
then fail to show up.

Scope:  This policy applies to all ASI members and staff.

1. Background: ASI periodically hosts off-campus meetings such as the annual summer retreat to which
ASI student leaders on the Board of Directors, etc. are invited for team-building, training, and planning
purposes. In planning the retreat/meeting, etc., students and staff are asked to commit themselves to
attending the retreat/meeting so that a reasonably accurate headcount for the rooms, meals and snacks
can be obtained. Funds are then committed to the venue with an expectation that those who committed
themselves to attend the retreat/meeting, etc. will do so. What has actually occurred is that the number
of people who promised to attend and those that actually attended fall short of the estimate provided to
the venue. The result is that ASI loses money paying for hotel rooms, meals and snacks that were not
used.

2. Procedures: The following procedures apply in implementing this policy:

a. The individual(s) engaged in planning the event will coordinate with the venue for hotel
accommodations, meeting rooms, food, snacks, etc. As a part of the coordination with the
venue, ASI planners will establish the time frame in which reservations may be cancelled
without penalty to ASI. Attendees will be notified by e-mail of the deadline date for notifying
ASI.

b. Retreat/Meeting leaders will take attendance with the venue. ASI will pay the venue under the
terms of the agreement with the venue. Those who committed to attending the retreat/meeting
and did not attend and failed to notify retreat/meeting planners prior to the \predetermined

deadline-will be billed for the cost of the lodging and meals costs that were incurred by ASI. | Commented [VB1]: | think we should specify that cases of
Some of the penalties that may be imposed for failure to pay the ASI invoice include, but are not emergencies that come after the deadline are exempt from
limited to: having to go to BOD for appeal of the decision.
1) Being reported to the university and having their transcripts withheld until the debt is
satisfied.

2) Censure or sanction by the ASI Board of Directors in accordance with Article 111,
Section 1 of the ASI Bylaws.
c.__Individuals who believe that they have a bona fide reason for not being asked to pay the costs
they caused ASI to incur, may appeal to the ASI Board of Directors (BoD). The BoD’s decision
is final.
d. In the case that an individual has a valid emergency that prevented them from attending the
event, they may be exempt from having to appeal to the ASI BoD.
1) For the purpose of this policy, a valid emergency is defined as an unforeseen and
unavoidable situation that demands immediate attention including but not limited to:

1. Medical Emergency ) _— ;olr;natted: Font: (Default) Times New Roman, Not
o




a. Sudden illness or injury requiring hospitalization or urgent care.
b. A severe or contagious condition that would pose a risk to others,
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Family Emergency

a. Death or critical illness of a close family member.
b. Emergency involving a dependent, such as a child's or elderly family
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member's health crisis.
National Disaster or Weather Emergency

a. Travel disruptions caused by hurricanes, floods, snowstorms, or other
severe weather events
Work or School-related Emergency

a. Urgent, unexpected demands from work or school, such as a critical
project failure or crisis requiring your immediate involvement
Legal or Safety Issues

a. Jury duty or legal obligations that cannot be postponed.
b. Personal safety concerns, such as a car accident or being a victim of a
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crime.
C.
Travel or Logistical Problems

a. Canceled or significant travel issues, due to unforeseen circumstances.
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I have read and understand the policy and agree to abide by its terms.

Signature | Date
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